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CORPORATE HSE POLICY e @ o

HSE &t Asset Integrity issues will predominate NDC business objectives.
Full commitment is required by all NDC staff & its contractors to:

provide safe and healthy working conditions

protect the environment

preserve the Company assets

promote a positive culture amongst NDC & its Contractor staff to share
commitments

support energy conservation

promate sustainable development within the business

HSE

To achieve this, NDC will ensure that:

*  NDC will fully comply with UAE Laws and Regulations and the ADNOC Codes of Practice. 7%;

WDC staff & contractors are responsible for meeting HSE objectives. All staff and
contractors are empowered by the NDC General Manager to STOP any NDC activity which
they consider a threat to HSE. Being empowered, staff and contractors have a duty to
intervene if any activity does not meet NDC standards.

All NDC and its contractor's staff are responsible & accountable for HSE performance. HSE
performance will be measured against agreed targets and pursued through continuous
improvements. Everyone involved in NDC Operations must strive for a HSE incident free
work place through the full use of all available work practices.

Adequate resources are provided for the effective implementation of the HSE
Management System [HSE-MS] and a systematic approach is adopted to HSE (which
includes verification and audit requirements).

HSE is an integral part of staff performance & appraisal. Appropriate formal and on the
jol training is provided to meet the required HSE competencies.

All HSE hazards are identified and the associated risks are managed to as low as
reasonably practicable (ALARF) levels by using proper Risk Management metheds.

Emergency procedures are updated and regularly tested.
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