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The Policy also applies to NDC Contractors and Sub-contractors as appropriate. .
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* Health surveillance LS Amaall L3I0 @
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* (Change of job medical evaluation i i v R
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Special health assessment at Management request
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* Ensure prompt, effective and adeguate life saving First Aid facilities at all NDC premises 36,11 3 135U LI clalen ¥l G115, BBl y Alaat Lodall chasidl wouds  ®
through Paramedical support during normal operations and emergency situations. = o bt ; e e {L_‘;..JI il é"::l”
e B b

* Ensure adequate Primary, Secondary and Tertiary Medical Care and Rehabilitation within i N ) ) o ke
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* Represent NDC at the ADNOC Corporate Medical Board, Medical Insurance Committee, £ 1 ot 2 e i s ; R
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= Hecognize and evaluate workplace conditions that may cause adverse health effects
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* Train Health Professionals and dedicated employees in mandatory subjects. s JSb ol @Bllall Laliy cups @
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